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HEALTHY WATERFORD COORDINATOR OVERVIEW 
 
Background 
The World Health Organisation (WHO) designated Waterford as a ‘Healthy City’ in December 2010 and 
Waterford City & County is a member of the National Healthy Cities and Counties Network of Ireland.  
Waterford demonstrated to WHO that health is a core value for the city administration and that the vision, 
values and strategy for Waterford are translated into action for health through planning. ‘Healthy Cities’ 
celebrates and supports the evidence that health is influenced by where a person lives, their income, their 
level of education, their culture and accessibility of public services.  Every ‘Healthy City’ is unique because 
needs and economic resources vary from one city to another.  ‘Making Health our Business: A City Health 
Profile for Waterford’ (launched in 2012) will form the basis of the Waterford Health Plan setting out 
strategies for inter-agency collaboration to improve the health of the population of Waterford. 
 
The Healthy Waterford Coordinator will be responsible for coordinating the development and 
implementation of the Health Plan for Waterford on behalf of Healthy Waterford Steering Group.   
 
 

Job Description 
 

Terms of post:  
Initial assignment for 21 hours per week at equivalent to HSE, Health Promotion Officer Grade VI (€44, 849 
full time - 37 hours - €25,443 for 21 hours).   
 
Reporting Relationship 
Healthy Waterford Coordinator will report to the Healthy Waterford Steering Committee via the Chairperson    
   
Roles and responsibilities 
 

• Developing and implementing key actions approved by the committee in meeting/adhering to WHO 
designation, HSE funding requirements etc.  

• Coordinating the development of a Health Plan for Waterford  
• Building effective partnerships with key stakeholders for the promotion of county-wide health actions 
• Collaborating to influence policy decisions which impact on health e.g. Healthy Ireland Framework 

and Health 2020 
• Carrying out effective and efficient, culturally-sensitive and ethical strategies to ensure the greatest 

possible improvements in health 
• Advocating with and on behalf of individuals and communities to improve their health and well-being 

and building their capacity for undertaking actions that can both improve health and strengthen 
community assets.  

• Working collaboratively across disciplines, sectors, and partners to enhance the impact and 
sustainability of health promotion programs and policies  

• Establishing and raise the profile of Healthy Waterford 
• Convening and supporting Healthy Waterford subgroups to implement actions by liaising with the 

members of the Healthy Waterford Steering Group 
• Inviting and facilitating community participation in planning for health 
• Ensuring the WHO criteria for Healthy Cities under Phase VI is achieved in Waterford 
• Monitoring progress on the health plan and compile progress reports and documentation  
• Updating the health profile of Waterford city as required 
• Representing Healthy Waterford at the National Healthy Cities & Counties Network in Ireland 
• Contribute to WHO Annual Technical Business meeting 
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• Participate in and exchange experiences with, Healthy Cities Networks nationally and internationally  
• Contribute to capacity building for all relevant stakeholders to take action for health in Waterford 

City 
• Undertake other roles and responsibilities as directed by the Healthy Waterford Steering Committee 
 

Person Specification 
 
Qualification 
A third level qualification (to degree level) in a relevant discipline – e.g. health promotion, education, 
community work, public health, social policy. 
 
Competencies and Skills Required 

• Knowledge, understanding and commitment to addressing the key determinants of health  
• Proficient in coordinating the development and delivery of measurable goals and objectives  
• Proficient in assessing needs and assets for the Health Profile 
• Ability to identify health promotion strategies based on knowledge derived from theory, evidence and 

practice.  
• Proficient in managing, recording and evaluating actions in a timely manner 
• manage and prioritise several time sensitive projects simultaneously  
• Ability to utilise appropriate evaluation and research methods to support program improvements, 

sustainability and dissemination.  
• Proficient in communicating in written and oral form  
• Strong inter-personal abilities 
• Excellent skills in Microsoft and social media 
• Ability to collaborate and work in partnership with all relevant stakeholders   

 
Key Actions/Projects agreed at last meeting plus funding – review for addition to above 
 

 Social Prescribing   
 Mental Health week 
 Website update 
 Health & Wellbeing Profile 
 Active Living Workshop 
 Kind Waterford 
 Health Literacy 
 Capacity building – Transition to LCDC 

Health & Wellbeing Subcommittee 
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